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ON BEHALF OF THE BOARD OF DIRECTORS AND THE
STAFF OF THE GREATER PHILADELPHIA CULTURAL
ALLIANCE, WE ARE PLEASED TO PRESENT THIS
REPORT ON OUR PROGRAMS, ACTIVITIES AND
FINANCIAL HEALTH FOR OUR 2019 FISCAL YEAR
(JULY 1, 2018 THROUGH JUNE 30, 2019).

Arts and culture experiences are essential building blocks for people
to invent, explore, learn, collaborate and find joy. The Cultural
Alliance works to support arts and culture throughout the region
by sharing our knowledge, connecting people to arts and cultural
entities and providing guidance to help our members thrive.

Thanks to continued support from longtime institutional funders
and an ever-growing base of individual donors, in FY2019 the Cultural
Alliance continued to deliver great value to our 460+ members. We
welcome your feedback on this report and hope that you'll share it
with your peers, board and staff.

Our goal is to energize you—our members and the people who support
arts and culture—so that you can focus on creating transformative arts
and culture experiences.

MAUD MARGARET LYON CATHERINE M. CAHILL

President, Greater Philadelphia Cultural Alliance Chair, Board of Directors
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MEMBERSHIP

Members are at the beart of what we do. We understand their challenges, work to
serve them and act as an agent for change on their bebalf. For 47 years, the Cultural
Alliance has amplified the voices of arts and culture nonprofits in the region,
including our 462 members in FY19.

In 2019, we conducted a Member Engagement Analysis and found that the Job Bank and
Phillyfunguide continue to be our most popular resources; that members deeply value our
research and advocacy work; and that they appreciate our role as a convenor, bringing the
community together at the Annual Meeting and other events throughout the year.
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FINANCIAL
REPORT

The Cultural Alliance ended FY19 with an operating surplus of $13,900 for a
budget of $2.3 million. Our reserve fund totaled $1,229,000, equal to 5.8 months
of operations, well exceeding the minimum set by the Board of Directors.

REVENUES FY19
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https://philaculture.org/sites/default/files/Greater%20Philadelphia%20Cultural%20Alliance%20Audit%20FY2019%20final.pdf

ADVOCACY

At the Cultural Alliance, we fight for a seat at the table and champion the role of arts
and culture in creating a viable and vibrant society. This spring, we took part in both
federal and state advocacy days, successfully keeping funding at or above previous levels.

On the state level, we, alongside advocates from across
the state, advocated for a state General Fund Budget
that includes a $9.89 million line item for Grants
to the Arts and a $2 million line item for Historical
and Museum Support as well as passing a resolution
instructing the Joint State Government Committee
to conduct a study on Creative Districts and their
impacts on community and economic development.

On the federal level, we defended appropriations
for NEA, NEH, IMLS and other programs, which
ultimately received increases.

In Philadelphia, grassroots advocates continued

advocating for an increase in the budget for the
Philadelphia Cultural Fund.

318 ADVOCATES IN THE GREATER PHILADELPHIA REGION SENT
1,386 EMAILS THIS YEAR TO CITY, STATE AND FEDERAL LEGISLATORS.

On June 10, nearly 60 cultural leaders and arts supporters gathered for a reception at People’s
Light in Malvern to celebrate the launch of the Chester County Cultural Coalition, sponsored
by the Chester County Community Foundation.

National Arts Advocacy Day on March § had a special meaning this year for our friends in
Delaware County: it was the day that plans were announced for this fall’s first-ever Delco
Arts Week (Sept 21-28, 2019)—a partnership between the Cultural Alliance and the Delaware
County Arts Consortium, supported by the Foundation for Delaware County.
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RESEARCH

In 2019, we published Agenda: Aging, our latest report exploring the
impact of arts and culture on important civic issues. Supported by
AARP Pennsylvania, this research documented how, for adults over
50, arts and culture can dramatically reduce the risk of developing
depression, decrease the possibility of dementia through volunteer
engagement and improve mental and emotional processing power.

We also released data from our 2018 Social Impact Census, which found el
that the 179 organizations that took part in the census operated more
than 1,056 programs with specific areas of social impact in categories
such as accessibility, aging, environment, incarceration, immigration
and refugee resettlement and more.

ARTS & PRE-K EXCELLENCE AWARDS

Continuing the work from our 2017 publication Agenda: Pre-K, , ~=cultur

the Cultural Alliance was pleased to conduct the second cycle

of the Arts & Pre-K Excellence Awards with lead support

from PECO. This year we awarded $8,000 to the Barnes Foundation for its exemplary
program for young children; and $3,500 to St. Mary’s Nursery School for being a Pre-K
provider with a successful arts-based learning program.

In March, art educators gathered for a half-day learning program supported by PNC Grow Up
Great. The session featured presentations on best practices in early childhood education, case
studies from Settlement Music School and Please Touch Museum and hands-on activities that
demonstrated an effective arts-integrated curriculum.

CULTURAL DATA NETWORK

In partnership with SMU/DataArts, we convened more than 20 experienced researchers to
discover what analysis could be done to understand the most pressing issues of the cultural
sector in Greater Philadelphia. Two priorities emerged: to learn more about audiences for arts
and culture to understand the forces that could make arts funding equitable.

WEALTH MANAGERS CONVENINGS

In partnership with Brown Brothers Harriman, the Philadelphia Estate Planning Council and
SEI, the Cultural Alliance presented three sessions on The Art of Impact. The goal of these
presentations was to provide wealth managers with greater knowledge and understanding of
the social impact of the arts and how to better connect their clients to these opportunities for
philanthropy.
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PENNSYLVANIA PARTNERS IN
THE ARTS GRANT PROGRAM

The Cultural Alliance is proud to be the largest of 13 regional partners for Pennsylvania Partners
in the Arts, a regranting program of the Pennsylvania Council on the Arts. Having served as the
partner for the five-county Greater Philadelphia area for more than 17 years, this grantmaking
work is an integral component of our organizational efforts around advocacy and diversity, equity
and inclusion.

In the 2018-19 grant cycle, the Cultural Alliance received 163 Project Stream grant applications
and awarded $95,432 through 8o grants to organizations and individual artists. In addition,
86 organizations received $272,236 in general operating support through Program Stream grants.

CULTURAL CABINET AND
EMERGING LEADERS CIRCLE

The Cultural Cabinet and Emerging Leaders Circle (ELC) saw all-time high membership in
FY19, with 72 Cultural Cabinet members (including 16 Cultural Alliance board members) and 28
ELC members. The two groups of civic champions came together for the seventh annual Spring
Reception, where we honored David and Linda Glickstein as our 2019 Cultural Ambassadors
and Nicole Allen White as our 2019 Emerging Cultural Champion.
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DIVERSITY, EQUITY
AND INCLUSION

The Cultural Alliance is committed to increasing diversity and equity throughout the arts
sector. In 2016 the Cultural Alliance included in our strategic plan a goal to increase diversity,
equity and inclusion (DEI) within the Alliance and the broader cultural community.
Our ﬁrst step was to conduct an extensive scan of our current practices and perceptions,

which included input from a wide range of stakebolders. From there, we developed a
statement and action plan, which is guiding our DEI work moving forward.

We also created an affinity group of Cultural Alliance board members, arts administrators, artists,
funders and others to inform and guide our efforts. More than 60 members of our DEI Affinity
Group volunteer their time to shape, inform and guide this work and ensure it reflects the needs
of our members. After collaborating to articulate an overall vision for these efforts, members
created five working groups that address distinct focus areas to help achieve our larger DEI goals.

Developing ways to diversify the people
who attend or participate in cultural
programming

Diversifying cultural boards and building
support for DEI among board members

Exploring how the distribution of
cultural funding in Philadelphia can be
made more equitable

Making workplaces more inclusive and
diversifying the cultural workforce

Focusing on the distinct challenges of
cultural organizations that self-identify
as an organization of color
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OFBYFOR ALL SEMINAR WITH NINA SIMON

In her keynote for the September 2018 Annual Meeting, museum expert Nina Simon said that
for a cultural organization to authentically be “for” an audience, the content must be co-created
“of and by” them. The next day, 75 people from over 35 organizations attended a seminar at the
Penn Museum to more deeply explore how to develop relationships with new constituents and
to engage them in meaningful ways. The seminar was supported by The Pew Center for Arts
& Heritage and the Sachs Program for Arts Innovation, University of Pennsylvania.

EQUITY IN ACTION: BUILDING SOCIAL CAPITAL

On February 12, the Cultural Alliance partnered with Philanthropy Network Greater Philadelphia
to present an event at Esperanza’s new performing arts venue in North Philadelphia. An expert
panel of funders and grantees discussed how they have built mutually-beneficial relationships to
serve the Hunting Park neighborhood and surrounding areas. They provided useful tips for how
arts funders can connect with smaller, community-based organizations that often lack access to
traditional funding streams.

CULTURAL LEADERS BREAKFAST

On April 9, more than 120 guests attended the Cultural Alliance’s second
annual Cultural Leaders Breakfast at the newly-renovated Vue on j5o0.
Focused on cultivating board diversity, this year’s event featured a keynote
address by Juan Otero, Vice President of Diversity and Inclusion at
Comcast NBCUniversal, and presentation by Daria Torres of the Walls
Torres Group on the Equity Maturity Model.
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PAINTING A PICTURE OF A MORE DIVERSE &
INCLUSIVE ARTS AND CULTURAL WORKFORCE

On March 7, the Cultural Alliance welcomed more than 140 arts and culture workers for our
first DEI Workforce program. Held at the African American Museum in Philadelphia, the event
featured presentations and interactive breakout sessions led by regional thought leaders in DEI
and human resources.

During this rich and robust conversation, attendees learned about ways that arts and cultural
organizations can begin or continue to build practices, establish talent pipelines and discuss
innovative ways to further diversify their workforces. Topics included the inside perspective of
diverse applicants throughout the hiring process, the value of Employee Resource Groups, the
necessity of funding for DEI work, the importance of paid internships, and borrowing from for-
profit models for the best and most effective DEI practices.

CULTURAL ACCESSIBILITY TRAININGS

In partnership with Art-Reach, the Cultural Alliance held a series of free Cultural Accessibility
Trainings. Held in Center City, West Philadelphia and North Philadelphia, the sessions shed
light on accessibility concerns specific to cultural institutions and included lessons on disability
etiquette and using people-first language to welcome visitors with disabilities.
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CREATIVE YOUTH
DEVELOPMENT

Through our Creative Youth Development programs, the Cultural Alliance connects
young people to the power of arts and culture in order to develop their competence,
confidence and ability to contribute to society. We give teens the tools they need to
become future consumers, supporters and leaders of the arts and culture community.

STAMP continues to increase access to the arts for the teen

population and ensure youth voices are heard in the arts and culture
sector. The initiative has 24 partner museums that provide free
admission to people ages 14 to 19 and a highly-engaged Teen Council THE VIRGINIA AND
. s HARVEY KIMMEL FAMILY
steers the program and works directly with museum staff to create TEEN PROGRAM

teen programming at Philadelphia cultural institutions.

THE STAMP MOBILE APP
HAD A SUCCESSFUL
SECOND YEAR, GAINING
3,398 USERS FOR A TOTAL
OF 4,331 APP USERS. TEENS
MADE A TOTAL OF 1,397
MUSEUM VISITS THIS YEAR.
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KNOW BEFORE YOU GO VIDEOS
Supported by the 25th Century Foundation, this year the STAMP

Teen Council continued work on its Know Before You Go series—

informational videos designed to make all audiences feel welcome, N@ W
alleviate the unknowns of entering a new space and set up visitors BEFOR E
for a successful cultural experience before they enter a museum.

With training and support from Art-Reach and PhillyCAM, Teen YOU G@
Council members produced three new videos for the Academy of N

Natural Sciences, National Museum of American Jewish History and
Independence Seaport Museum.

Teen Council premiered the videos at two events in the fall: A panel
discussion for arts and culture workers hosted by Art-Reach; and a
teens-only film screening and premiere party at PhillyCAM.

TEEN SUMMIT ON ARTS AND CULTURE

On March 23, the Cultural Alliance organized the
second annual Teen Summit on Arts and Culture, with
the theme “Teens and the Media.” Supported by The
Philadelphia Foundation, the event was held at WHY'Y
and attracted some of Philadelphia’s most civically- and
culturally-engaged young people.

The teens worked in small groups to address the most
pressing issues for their age group; propose programs
that could be implemented by Philadelphia arts and
culture organizations to address those problems, and
create a flash campaign utilizing different media types
to advocate on behalf of their issue and promote their
newly-designed programs. The Summit culminated in
a series of inspiring presentations addressing school
funding, climate change, violence in schools and access
to mental-health resources.

FRIEDA BENEFIT EVENT

On November 28, FRIEDA for generations held a dinner benefitting STAMP, which raised
over $5,000 for the program. Over 60 guests gathered to celebrate FRIEDA’s three-year
anniversary serving as a community space where people of all ages connect, and the proceeds
from tickets were donated to STAMP. Teen Council members spoke about the importance
of teen engagement in the arts and how STAMP provides access to cultural sites throughout

the city.
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BLOOMBERG ARTS INTERNSHIP PHILADELPHIA

The Bloomberg Arts Internship, supported by Bloomberg Philanthropies, is a one-of-a-
kind initiative that immerses Philadelphia high school seniors in our city’s rich arts and
culture sector while preparing them for the next steps in their professional and educational
journeys. Each summer, 50 Bloomberg interns work at 24 different organizations across the
city, doing everything from creating marketing materials and drafting thank you letters to
reinvigorating audience engagement and delivering programming. Bloomberg interns also
tour some of the city’s most iconic institutions and have an opportunity to meet and talk
with industry professionals. In addition to internships, participants also attend professional
development sessions throughout the summer.

In FY19, the Cultural Alliance convened a working group of program partners, including
Philadelphia Futures, Philadelphia Young Playwrights and Philadelphia Education Fund, to
develop a distinctive curriculum that supports the goals of professional development, college
readiness and connection to cultural infrastructure. The partners assessed the strengths and
weaknesses of existing professional development curricula and identified opportunities for
growth. Through this process, the group established a framework of themes and skills on
which to build a new curriculum.

Thanks to this collaboration, the Bloomberg program developed and delivered nearly two
dozen iterative and progressive workshops over seven weeks of professional development,
focusing on workplace skills, college readiness and self-actualization. Bloomberg interns
head into their senior year more prepared for life post-high school, equipped with polished
college and scholarship essays and a deeper understanding of Philadelphia’s complex and
vibrant arts and cultural sector.
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2018 - 2019

BOARD OF DIRECTORS

OFFICERS

CATHERINE M. CAHILL, Chair, President & CEO, The Mann Center for the Performing Arts
VIRGINIA LOGAN, Vice Chair, Executive Director & CEO, Brandywine Conservancy & Museum of Art
PATRICIA WILSON ADEN, Vice Chair, President & CEO, African American Museum in Philadelphia
ELIZABETH MURPHY, Vice Chair, Senior Vice President, Regulatory & External Affairs, PECO
CECELIA FITZGIBBON, Treasurer, President, Moore College of Art & Design

JENNIFER BOHNENBERGER
Chief Operating Officer & Director of
Programs, Independence Foundation

GWEN BOROWSRY
CEO, National Liberty Museum

HON. BLONDELL REYNOLDS BROWN
Former Councilwoman At-Large,
Philadelphia City Council’

JAMIE J. BRUNSON
Executive Director,
First Person Arts

MICHAEL DIBERARDINIS
Former Managing Director,

City of Philadelphia’

PAUL DOWNIE
Executive Director,
Community Arts Center

LARRY DUBINSKI
President & CEQO,
The Franklin Institute

HON. DWIGHT EVANS
Member, United States House
of Representatives’

ANNE EWERS
President & CEO,
Kimmel Center, Inc.

CARMEN FEBO-SAN MIGUEL
Executive Director,
Taller Puertorriqueno

KRATHY H. CHRISTIANO, Secretary

KIM FRAITES-DOW
President & CEO,
Girl Scouts of Eastern Pennsylvania

HON. VINCENT J. HUGHES
Member, Pennsylvania State Senate’

JERI LYNNE JOHNSON
Founder, Artistic Director,
Black Pear]l Chamber Orchestra

RELLY LEE
Chief Cultural Officer, Office of Arts,

Culture & the Creative Economy,
City of Philadelphia’

KATHRYN OTT LOVELL
Commissioner,
Philadelphia Parks & Recreation”

PRISCILLA M. LUCE
President,
The Albert M. Greenfield Foundation

SUZANNE MCFADDEN
Senior Vice President, Marketing,
Customer Experience Communications,
Comcast Corporation

KEN METZNER
Executive Director,
Association for the Colonial Theatre

VENIECE NEWTON
Founder/Executive Director,
Community Angel Foundation

ROSALIND REMER
Vice Provost & Lenfest Executive
Director, Center for Cultural
Partnerships at Drexel University
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JENNIFER MATTHEWS RICE
Former Senior Vice President,
General Counsel and Secretary,
Brandywine Realty Trust

HAZAMI SAYED
Executive Director,
Al-Bustan Seeds of Culture

NADYA K. SHMAVONIAN
Director,
Nonprofit Repositioning Fund

IVY SILVER
Founder,
Sparkplug Innovations

HON. AL TAUBENBERGER
Councilman At-Large,
Philadelphia City Council’

ANGELA VAL
Chief Administrative Officer,
Philadelphia Convention
& Visitors Bureau

ELIZABETH WARSHAWER
Principal,
EBW Consulting, LLC

PATRICIA WELLENBACH
President & CEO,
Please Touch Museum

RACHEL ZIMMERMAN
Executive Director, InLiquid

"Ex-Officio
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2018 - 2019

STAFF

MAUD LYON

STUART ADAIR

AMY BLUMBERG
TOM BONNER
CHRISTINE DANCEY
FRANCES ELLISON
ELIZABETH ESTRADA
LAUREN GILMORE
RICHARD HAYES
ROBERTA JOHNSON
TAJA JONES
MICHAEL NORRIS
KELLI PAUL

ANNE MARIE RHOADES
ALLISON VANYUR
KRISTEN VINH

MISSION STATEMENT

President

Chief Officer for Finance & Administration
Internship Manager, Bloomberg Arts Internship
Grant Manager, Bloomberg Arts Internship
Audience Services Manager

Assistant Manager of Digital Marketing

Digital Communications Coordinator

Manager of Membership & Administration
Accountant

Vice President of Audience Engagement

Associate Director of Development & Board Liaison
Chief Strategy Officer

Vice President of Development

Vice President of Advocacy and Strategic Partnerships
Grants & Events Manager

Strategic Communications Manager

WE LEAD, STRENGTHEN AND AMPLIFY
THE VOICES OF A CULTURAL COMMUNITY THAT

IGNITES CREATIVITY, INSPIRES PEOPLE AND IS
ESSENTIAL FOR A HEALTHY REGION.
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SUPPORTERS

AMBASSADOR CORPS ($7.500 OR MORE)

Kathy H. Christiano
David W. Haas
Virginia and Harvey Kimmel
Maud Margaret Lyon

STEWARDSHIP COUNCIL ($5,000-$7.499)

Sarah Anton
Linda and David Glickstein
Carole Haas Gravagno

Victoria Le Vine
Joanna McNeil Lewis
Leslie Anne Miller and Richard Worley

LEADERSHIP COUNCIL ($2,500-$4,999)

Jeft Benoliel and Amy Branch-Benoliel
Peter Benoliel and Willo Carey
Howard Myers

Elizabeth A. Murphy

CULTURAL CABINET ($1.000-$2.499)

Katie Adams
Ivy Barsky
Leslie Benoliel
Jennifer Bohnenberger
Gwen Borowsky
Catherine M. Cahill
Suzanne and Norman Cohn
David and Rhonda Cohen
David Devan
Larry Dubinski
Stacy Dutton and Charles McMahon
Dianne and Dave Elderkin
Anne C. Ewers

Cecelia Fitzgibbon Cameron
and Keith Scott Cameron

Kim Fraites-Dow
Christina and David Fryman

Nicole Allen White
Kathryn Brown
Kathy H. Christiano
Joshua Darfler
Jamie DeAngelis
Rachel Dukeman
Julia Durkin
Lauren Garnese
Sipi Gupta
Megan Helzner

Vivian and William Gast
Susan H. and Sherwood “Woody” Goldberg
Grace E. Grillet and Richard Eagan
Glenn Gundersen and Susan Mannix
Jon and Joanne Harmelin
Gail Harrity
Deborah Gill Hilzinger
Ann Marie and Terry Horner
Joseph H. Kluger and Susan Lewis
Nadia R. Kunz
Virginia A. Logan
Nadine Lomakin
Priscilla M. Luce
Bruce Anthony Mahon 11
Joseph Manko Sr.
Suzanne McFadden
Karen Kruza and Richard Quinn

THE EMERGING LEADERS CIRCLE

Roberta Johnson
Taja Jones
Kara LaFleur
Phil Le
Kelly Le Vine
Maria Mariani
Mark Mills
Megan O’Shea
Kelli Paul
Jessica L. Powers
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Rosalind Remer
Elizabeth Warshawer
Constance and Sankey Williams

Ann and Frank Reed
Louise and Alan Reed
Dr. Danielle Rice™
Teresa A. Rodgers

Charles and Dr. Mindy Goldberg Rose
Jeanne Ruddy and Victor Keen

Susan Sherman
Nadya K. Shmavonian
Ivy Silver and Steven Leshner
Sheldon Thompson
Rich Tolsma
Angela Val
Ralph Wellington
Tracy Anne Wenzinger
Vera D. and John M. Wilson
Thomas C. Woodward

Matt Rader
Anita Ranjani
Donyale Reavis
Anne Marie Rhoades
Laurie Rothenberg
Kelly Schempp
Jessica Scipione
Anneliese Van Arsdale

“Deceased



Isabelle Addis
Kristina Antoniades

Joy Bannett
Cathy Becker
Danielle Bennov
Constance Benoliel-Rock
Kim Berger

Dr. Charles and Judith Blumstein

David Bradley
Gina Bresler
Robert Bryan
Susan Byer
Roberta Camp
Yvonne Caputo
Bob Carr
Chris Carrington
Dean Cassidy

Susan W. and Cummins
Catherwood, Jr.

Anthony Cerone
Mr. and Mrs. Chott
Nabaala Claxton
Michael Coleman
Peter Conn
Molli Conti
Maureen Conway
Les Cooperson
Fran Costigan
Barbara Courtney
Margery and James Covello
Paul Curci
Diane Dalto Woosnam
Edward D’Ancona
Suzanne Davis
Thomas Deluca
Elisabeth Doolan
Marilyn Duffy
Donald Dumpson
Wendy Epstein
Alfonso and Lilian Escudero
Lori Fanelli
Thomas Faracco
Laura Foster™
Nabhir Francis
Donald Friedman
Mary Geisz

Elizabeth H. Gemmill
Richard Goodman
Bob Goren
Margie Gorman
Helen Grady
Sondra Greenberg
Steven and Barbara Gross
Gabrielle Halko
Stephanie Harmelin
Sharon Haynie
Eileen Heisman
Jenny Hershour
Susan and Richard Herskovitz
Liza Herzog
Amber Hinshaw
Sheru Hoffman
Mariana Hotea
Karen Humbert
Charlotte Humenuk
Carmela Infanti
Nissen Isakov
Linda Jacobs
Karl Janowitz
James Jesson
Claire Jurkowski
Leslie Kaufman
Wendy Kershner
Mary Kiely
Lonnie Klein
Don and Vicki Kramer
Elissa Kranzler
Carol Lert
Michelle Liao
Gary Lowe
Thomas Lynn
Francis Maher
Betty Marmon
Jan Michener
Karl F. Miller
Ruth Miller
Ronaldo and Lina Minicucci
Kim Moon
Sara Moran
Lindsay Musselman
Eileen Nathanson
Mr. and Mrs. Bruce J. Newman
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Charlene Nolten
Michael Norris
Frances Novack
Mary Novak
Antoinette O’Neill
John Overbeck
Susan Parrott
Susan Pauls
David Penkower
Chris Plagge
Judith Podwil
Lynn Pokrifka
Bonnie Prest-Thal
Laurel Quinn
Laura Raab
Ismail Rabinovic
Ellen Ravin
Kenneth Richman
Michael Rissinger
Elena P. Saboe
Evelyn Sachs
Barbara Saler
Howard Sedran
Mark Seidman
John Shea
Marvel Shmiefsky
Eileen Silver
Marika Simms
Mina Smith-Segal
Mark Spiller
Mark Stephens
Robert Stewart
Thomas Thomas
William Toffey
Richard Umbrecht
Gay Walling
Sandra Wasser
Ethel Weinberg
Judith Wertheim
Robert Whitelaw
David and Betsy Wice
Charles Williams
Lisa Witomski
Laurie Zierer
Anonymous (8)
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INSTITUTIONAL DONORS

AARP Pennsylvania
Bloomberg Philanthropies
Brandywine Realty Trust
Cheshire Law Group
Chester County Community Foundation
Citizens for the Arts in Pennsylvania
CliftonLarsonAllen LLP
Comcast Cable
Destination Delco
Dolfinger-McMahon Foundation
DonorSearch
Duane Morris
Eastern Standard
The Fleischner Family Fund of the Philadelphia Foundation
The Foundation for Delaware County
FRIEDA for generations
Glenmede Trust Company, N. A.
Hess Foundation
Holy Trinity School
The Honickman Foundation
Independence Foundation
Kreischer Miller
Lincoln Financial Foundation
The Mann Center for the Performing Arts
National Endowment for the Arts
Payroll Service Solutions
PECO
Pennsylvania Council on the Arts, a state agency
The Pew Center for Arts & Heritage
Philadelphia Cultural Fund
The Philadelphia Foundation’s Fund for Children
PNC Arts Alive
PNC Grow Up Great
Prudent Management Associates
Rich Tolsma Productions
Sachs Program for Arts Innovation, University of Pennsylvania
Schultz & Williams, Inc.
SWELL, LLC.

Visit Philadelphia
‘Wawa Inc.

Wells Fargo
William Penn Foundation
Wyncote Foundation
Your Part-Time Controller, LL.C
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